BASSINGHAM SURGERY

DRUGS & Alcohol Misuse Policy
Introduction

· This Policy is designed to help protect employees from the dangers of drugs and alcohol misuse and to encourage those with a drug or alcohol problem to seek help

· The Practice recognises that drug and alcohol problems may be an illness to be treated in the same way as any other illness

· This Policy emphasises the potential dangers to the health and safety of abusers and drinkers and their colleagues if a drug or alcohol problem is untreated

Applicability

This Policy applies to all employees and Partners, and also applies to other people who work at the Practice e.g. self-employed staff, temporary staff and contractors.

The Policy

The terms of the Policy for employees: 
· Drugs or alcohol are not permitted on the Practice’s premises

· Employees should ensure that they are not under the influence of drugs or alcohol when reporting for work

· Any employee who is suspected of being under the influence of drugs or alcohol while at work may be required to be tested, and if the test is positive, will be suspended for 24 hours and the Disciplinary Procedure invoked

· An employee who is suspected of having an ongoing drug or alcohol problem will be monitored (records of absence and intoxication at work will be kept, the employee will be counselled, and progress will be monitored). The employee may be suspended if there is considered to be a risk to him/herself or to others. The employee may be dismissed if there is no improvement or a serious risk to him/herself or to others

· With the employee’s consent, a medical report may be sought to establish the employee’s fitness for work. In cases where the employee is judged to be unfit for work, dismissal proceedings will be instigated

· Any employee who is required to drive in the course of his or her work may be dismissed if he or she is banned from driving for a drug or alcohol related offence

· The Practice’s Disciplinary Procedure will be followed for any employee failing to observe the Policy, which will be treated as gross misconduct
The terms of the Policy for Partners are similar to the terms for employees except that disciplinary/dismissal procedures will be as defined in the Partnership/Practice Agreement.

The terms of the Policy for other people who work at the Practice, e.g. self-employed staff, temporary staff and contractors, are similar to the terms for employees except that the person’s employer will be involved at the earliest stage and disciplinary/dismissal procedures will be as defined by that employer.

Resources
Health & Safety Executive guidance at https://www.hse.gov.uk/alcoholdrugs/
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